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Note:

ﬁ'é?T :

1) ()

The question paper is divided into three sections A, B and
C. Write answers as per the given instructions.
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Section - A 10 X2=20
Very Short Answer Questions

Answer all questions. As per the nature of the question
delimit your answer in one word, one sentence or
maximum up to 30 words. Each question carries 2 marks.
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PGDLL-04 / 300/ 4 (1) (P.T.0)



278
(i) Group Interview — g WI&IIChR
(i) Advertisement — fasia
(iv) Enquiry — T&5dTes
(v) Communication — TR
(vi) Fine — ST
(vii) Placement — RIS
(viii) Techniques — Td-1
(ix) Organization — TG
(x) Selection —TI=

Section - B 4xX10=40
Short Answer Questions

Note: Answer any four questions. Each answer should not
exceed 200 words. Each question carries 10 marks.
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2) What do you understand by Man-power planning? Which
element in your opinion for man-power need, for tomorrow?

g9 orfad RIS 3 31 a-IT JHsd 82 31 dlel 99T & folv
qg afed RIS s9d 99 - axdl &l e § & T
EnEy

3) Write short note of following:
(i) Selection Interview
(i) Domestic Enquiry

PGDLL-04 / 300/ 4 2) (Contd.)



278
feforRaa wR Afée feoqof foigul
() oI ATECHR
(i) ERe ST/ eI
Write a short note on the meaning of objectives and kind of
motivation.

IURT T 31, I2T UG UhR & IR H feogult frRgu]

Explain procedure for an Interview.

ATEITChR bl Ufeha hi fadaar HIfvTu

Difference between Technique and selection.
SCIMIEY QET Y ff 3~dX ddIsu|

Explain the procedure, technique for fair selection.

I T UfehaT ety bl Tuse Hifviu|

Explain the meaning and Importance of Training Programme.
How far a training programme be evaluated?

gfareror dHRichH 1 37ef 3R P A &1 fadem BT T ufdreor
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What do you understand Industrial Psychology? Discuss its
object and scope.

JATENfIes 791 fasT= | 319 a1 9T & ? 39D S T &F Bl
guf HIRTT

Section - C 2%xX20=40
Long Answer Questions

Note: Answer any two questions. You have to delimit your each

answer maximum up to 500 words. Each question carries
20 marks.
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10)

11)

12)

13)

T gRRAfIT AT g1 U U9 20 37ehl P gl

Explain the meaning of Term ‘Promotion’, Discuss the Relative
merits, and demerits of promotion by seniority and promotion
by merit.

UGN 916G T AT AU g2 INSSAT b MIRW UQI=Afd &b
RTINS TOEUT i fadedT Hifv|

Describe the various methods of Recruitment in Industries.
Give your opinion Regarding preference to the “Sons of the
soil” in the matters of Recruitment.

Seit el & Rt et B R SR gt S ot
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Explain any Leading Case of this course with fact’s, Judgement
and principle, of Law Involved.

31U UTGTshY & U W 91 & a2d, oy v fafyr & o
PISEIESRES AR ICIREECRICAINIY

“The purpose of Personal Management is to promote the

productive efficiency of undertaking by securing the best use
those employed in it”. Discuss.

"'piftfer Uy BT Ieed T GRAM H BRIRAT BT qdrad SUAR
UTH 9R IcUTGH & BT g g1’ fademr Hifvm
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